
Interview Pre-Screened 
Candidates for Program

Content Experts Align 
Training with Demand

Mentors/Coaches Professional Development; 
HS, Higher EducationDemand-Driven Outreach 

and Engagement

1
Recruit companies: colleague 
engagement, county/city leadership, 
chambers, training/education 
partners, OhTec and RITE Board.

Intake 
Assessment

Infrastructure
ACT WorkKeys®

Coordination
Upskilling 

Support Services

Company Network
Partial list

Supported by:

Software Guild
 Coding Bootcamp

Internships/OJT 
Leading to Full 

Time Jobs

Online Training
Computer Labs & 

Coaching

Certificate 
Programs

3

Communicate skills and occupations 
and TechHire opportunity to primarily 
17-29 yr olds: OMJ clients, HS 
grads/GED, SS ADP, veterans, 
Getting Ahead grads, immigrants 
and refugees, some post-secondary 
un/under-employed liberal arts 
post-secondary degrees, TalentNEO 
job seekers, LinkedIn groups, 
displaced workers, etc. 

2 Companies identify occupations 
and skills progression pathways.

4
Companies refer candidates who 
need additional training to qualify
for positions.

5
Engage community-based TalentNEO 
community partners and other 
organizations that can engage 
target groups.

Training and
Placement Network

Career Pathways
 Industry Mentors

On-Going Assessment
Career/Success Coaches

Pre-Internship &
Placement Assistance

Software Guild


